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Overall MES (G) SCORE

Your Overall Score

Aptitude Assessment (51%

Weightage of the overall score)

This section evaluates candidates’ essential
cognitive skills, providing insights into candidates'
numerical, logical, and verbal abilities.

Soft Skills Competency
Assessment (68% Weightage of

the overall score)

This section evaluates the key soft skills that
employers prioritise when assessing candidates for
entry-level roles.

Academic Scores (81%

Weightage of the overall score)

We convert your academic performance to Ma Foi
Score Scale. This section is given 24% weightage in
calculation of your overall MES Score.

Your Ma Foi Score acts as an indicator of your proficiency
in Aptitude, Soft Skill Competency Assessments, and past
academic performance.
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Overall Score for Aptitude / Coginitive

111 / 216

Score

51%

Percent

Score for Verbal Reasoning

68 / 72

Score

94%

Percent

Score for Logical Reasoning

36 / 72

Score

50%

Percent

Score for Numerical Reasoning

7 / 72

Score

10%

Percent



Overview of Competencies /
Values Measured

Result Focus

Customer Focus

Personal Effectiveness

Low Below

Average

Average

(Low)

Average

(High)

Above

Average

High



Scores of Traits measured under
different Competencies/Values

Expected Score Range Favorable Less Favorable

Result Focus Above Average

Persistence

Likely to be focused and committed to accomplishing any task undertaken; more likely to
continue efforts with same vigor till work gets done; might not give up, no matter how
long it takes to complete the work; less likely to be discouraged by failure; likely to be
self-motivated

Dependability

Tends to fulfil commitments on time; almost always dependable and reliable; most likely
to follow through on tasks undertaken; less likely to leave a task incomplete; tends to be
consistent in his/her performance; usually willing to go out of the way to deliver what was
promised

Stress Tolerance

More likely to keep calm and thrive under pressure; often successfully maintains work-life
balance; less likely to make errors in judgment when under stress; tends to be prepared
to deal with stressful situations by employing multiple coping strategies

Target Orientation

Usually prefers working with clear and fixed goals; tends to be focused on achieving
assigned targets; more likely to look for challenging goals; less likely to miss deadlines;
often self-motivated in his/her efforts to reach set goals; may sometimes find it difficult
to work without a set target

Low Below

Average

Average

(Low)

Average

(High)

Above

Average

High

Above Average

High

Above Average

Above Average



Customer Focus Average (High)

Convincing

Often puts forth ideas and suggestions convincingly; likely to be able to persuade
colleagues successfully; takes less effort to tilt conflicting situations in his/her favor;
tends to be influential in interpersonal interactions; often brings the team in agreement
with his/her opinions

Networking

More likely to be selective in building professional relationships; may not always look
forward to meeting new people who could help him/her professionally; likely to keep in
touch only with a part of his/her professional network; less likely to take efforts to follow
up with all contacts

People Understanding

Likely to come across as approachable; often interprets body language and emotional
cues correctly; tends to build good rapport with others; less likely to connect with people
on a deeper level

Customer Service Orientation

Likely to handle customers well but might not always receive positive feedback; tends to
build a good rapport with selective customers; may sometimes need guidance in
handling demanding clients

Above Average

Average (Low)

Average (High)

Average (Low)



Personal Effectiveness Above Average

Adaptability

Often open to change; often flexible at work; may occasionally take time to get
accustomed to changes; less likely to be uncomfortable with change

Decisiveness

More likely to take quick decisions; usually does not hesitate if asked to make a choice on
the spot; might not seek a second opinion from others; tends to be confident when
making tough decisions; less likely to shy away from uncertainty when making decisions

Planning and Prioritization

Almost always works in an organized and systematic manner; usually schedules work
effectively in the order of importance; tends to be better prepared than many others to
locate and optimize resources when needed; may have difficulty when he/she has to
work without a plan

Average (High)

Above Average

High



Academic Scores

We convert your academic performance to Ma Foi Score
Scale. This section is given 24% weightage in calculation of
your overall MES Score.

Academic Actual Score (%) Ma Foi Score

Class X 95 32

Class XII 85 24

Graduation (Average of the UG & PG)

UG 82 24

PG 79 20

Average 80.5 22

78/96
Academic Score

Class X

32

Class XII

24

Graduation

22



Academic Score Calculation Framework

Scores in % Ma Foi Score Points

0 - 50 08

51 - 60 12

61 - 70 16

71 - 80 20

81 - 90 24

91 - 100 32

All academic scores are only considered in %



Legal Disclaimer

This is a system-generated report. The results have been derived from the
assessment(s) completed by the respondent. The results are based on a formula based
aggregation of the responses that the respondent selected when completing the
assessment(s). These results are compared to a norm population sample gathered as a
part of the assessment(s) standardization process.

The results and this report should be interpreted alongside other important factors such
as key skills and abilities, motivation, technical knowledge, and job-relevant experience.
The information provided in this report is confidential. Users should comply with local
guidelines and best practice principles of data protection. ProSculpt bears no
responsibility and accepts no liabilities for the consequences of the use of this report.


